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This report is based on the responses given in the Extended DISC Personal
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Stability, trustworthiness, responsiveness, discussing, participation, friendliness, easiness

Facts, basics, analyses, systems, criticism, creating, developing, goals, results, speeding up
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Stability, trustworthiness, responsiveness, discussing, participation, friendliness, easiness

Facts, basics, analyses, systems, criticism, creating, developing, goals, results, speeding up
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Assessors

No. Name Profile

1 Test, 1 CSI --> IS

2 Test, 2 DIS --> IDS

3 Test, 3 SCI --> ICS

4 - --> -

5 - --> -
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